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CSIR-Indian Institute of Petroleum : Dehradun

(Council of Scientific & Industrial Research)

CSIR-Indian Institute of Petroleum, Dehradun, a premier institute under the Council of Sclientific and Industrial Research (CSIR), Is
dedicated to multidisciplinary R&D programmes of both basic and applied nature across scientific disciplines for economic,
environmental and societal benefits for the people of India. CSIR-IIP has a rich legacy of being a ploneer in the area of Petroleum &
Hydrocarbon industry and Is presently engaged in the development of sophisticated green technologies to cater to the energy needs of the
modem world and for reducing carbon footprint. CSIR-IIP has developed and transferred technologies to industries in the areas of petroleum
refining, natural gas, petrochemicals, chemicals and utilisation of petroloeum products, provided technical services and imparted world class
training to the human resource of Oll and Refining Industry. CSIR-IIP has strong collaborations with Industries and academia In India & abroad
and has outstanding scientists and technical staff in multidisciplinary areas of R&D in the hydrocarbon and related sector.

Applications are invited from enthusiastic Indian Nationals having excellent academic record and proven technical skills along with the
requisite experience and a high degree of motivation for the jobs assigned, to fill up the vacancies of following posts as per the detalls
given below:

Sl. No. Name & No. of Posts Area of Post(s) ' Pay Level Total Emoluments  Maximum Age as on last date
with reservation f (as per 7" CPC) approximately* of online application**
1 Lady Resident Medical Officer | . . | ccionce | Pav L 1-10
1 y Leve 5
[Senior Technical Officer(1)] : ey (Rs. 56100-177500) 91,952/ 35 Years
No. of Posts: 01 (UR) ‘
2 Assistant Engineer n , 2 -
[Tochnicnl Ofﬁccr] Ciwvil l:nquorlng ; (RS‘P;:Z)(I)_S_‘?:Z-QOO) 61859/ 30 Years
No. of Posts: 01 (OBC)
3 Security Officer Pay Level-7 ; 35 Years
No. of Posts: 01 (UR) Security (Rs.44900-142400) 61859/

*Atminimum of the scale. ** Age relaxation will be given as per Government of India Rules. (UR-Unreserved, OBC-Other Backward
Classeos

Minimut:l Educational Qualifications: (1) For Lady Resident Medical Officer Post: MBBS with 55% marks from a recognized
University/institute along with registration with MCI (2) Eor Assistant Engineer Post: B E /B Tech. or equivalent with 55% marks in 'Civil
Engineering’ (3) For Security Officer Post: Ex-Servicemen JCO (Subedar or higher rank) OR equivalent rank in other para-military forces with
minimum of 10 years experience in security. However, numbaer of years of experiance shall be 05 years in case of Short Service Commissioned
Officers and incumbents holding the positions of Assistant Commandant in CRPF/BSF/ITBP elc. carrying the pay scale of Rs. 8000-13500 (pre-
revised). Inthe case of Inspector from Para Military Forces, the numbaer of years of experience required shall be 10 years

For further detalls, visit Institute website http://www.lip.res.in and apply through the online application form available there. The detalled
advertisement, terms and conditions and instructions to the candidates are avallable on the website
Date of commencement of online applications : 23.11.2020
The last date for receipt of online applications : 21.12.2020
The last date for receipt of hardcopy of applications: 28.12.2020 (5:30 PM)




